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JEFFERSON LABORSHED ANALYSIS 
A Laborshed 

area is defined 
by its commuting 

pattern and 
illustrates which 

communities 
contribute to an 

employment 
centerõs 

workforce and 
at what level. To 

determine the 
boundaries of a 
Laborshed area, 
local employers 

supply the 
residential ZIP 

codes of each of 
their employees. 
The data in this 

publication 
reflects 

characteristics 
specific to the 

workforce in the 
Jefferson 

Laborshed area. 

14 

The employed 
are currently 
commuting an 
average ofñ 

& 

miles one-way 
for an 

employment 
opportunity 

5.2%

5.2%

8.6%

81.0% Employed 

*Unemployed 

Homemakers 

Retired 

(90,279) 

(9,585) 

(5,796) 

(5,796) 

*Employment status is self-identified by the survey respondent. The unemployment percentage above does not reflect the unemployment rate 
published by the U.S. Bureau of Labor Statistics, which applies a stricter definition. 

Employed -  
Likely to Change Employment 

Unemployed -  
Likely to Accept Employment 

Homemakers -  
Likely to Accept Employment 

Retired -  
Likely to Accept Employment 

29.9% 54.3% 

14.3% 57.1% 
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цPublic Administration, Government              чAgriculture, Forestry, & Mining 
шFinance, Insurance, & Real Estate              щTransportation, Communications, & Utilities 

¢ƻǘŀƭǎ Ƴŀȅ ǾŀǊȅ ŘǳŜ ǘƻ ǊƻǳƴŘƛƴƎΦ 

TOP CURRENT BENEFITS OF THE  
FULL-TIME EMPLOYED 

Health/Medical 

Insurance
86.9%

Dental Coverage75.5%

Pension/ 

Retirement/401K
73.5%

Paid Holidays71.0%

Life Insurance69.4%

Vision Coverage69.4%

Disability 

Insurance
66.9%

Paid Vacation58.8%

Paid Sick Leave49.8%

Paid Time Off49.0%

18 
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